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CO-MINGLED RECYCLING COMING TO PENDLETON 

The Oregon Legislature passed Senate Bill 582 in the 2021 Legislative session, also known as the Plastic Pollution 

and Recycling Modernization Act (Recycling Modernization Act or RMA).  The legislation is complex but was created 

to update and modernize Oregon’s recycling system.   

The RMA is a model based on Extended Producer Responsibility (EPR) recycling systems.  Although Oregon’s model 

is uniquely designed to fit Oregon’s needs, there are EPR programs currently operating in Canada and Europe.  

Oregon’s model bases the financial responsibility for packaging (paper, plastic, etc.), its sustainability, and recycla-

bility more directly on the packaging producers.  This model is new in the United States; in addition to Oregon, the 

states of California, Maine and Colorado are also in the beginning phases of implementing EPR recycling systems.  

WHAT DOES THIS MEAN FOR PENDLETON? 

Although the RMA is extremely complex, the biggest change Pendleton will see is the implementation of commingled (mixed togeth-

er) recycling service for residential customers beginning in 2025.  The law calls for all cities over 4,000 in population to provide 

curbside commingled recycling service to residents beginning July 1, 2025.    

Although plans for this service are preliminary given the rules are not yet finalized, commingled recycling service in 

Pendleton would look something like this: 

• Each PSSI cart customer (32 & 96 gallon cart customers only) would receive a 96 gallon cart for commingled/

mixed recycling.   

• Service would likely be every other week pickup. 

• Solid waste collection rates for 32 & 96 gallon cart service will increase across the board to cover the increased 

cost for this service.  

• One potential benefit to customers may be that they’ll recycle more at home and be able to reduce the size of 

their existing garbage container.  

• Under the RMA – Oregon will have a standardized list of what is commingled recycling – called the Uniform 

Statewide Collection List (USCL).  Here is the draft list of commingled recycling materials DEQ is currently 

proposing (again, this MAY change): 

 Corrugated cardboard, brown kraft paper, paperboard packaging (cereal/cracker boxes), molded pulp packaging 

(egg cartons), polycoated cartons (milk cartons, aseptic cartons), tissue paper, non-metalized gift wrap, office 

paper, newspaper, magazines, telephone books, junk mail, paperback books, aluminum food and beverage cans, 

steel/tin cans, scrap metal weighing less than 10 lbs. and 18” in length (no tanglers - wire, bicycle chains, etc.), 

plastic bottles and jugs that measure at least two inches in each of two or more dimensions made of clear PET #1 

or natural or colored HDPE #2 or Polypropylene (PP) #5, plastic tubs (cottage cheese) 6 oz or larger made of PET 

#1, HDPE #2, LDPE #4 or PP #5, plastic nursery packaging HDPE #2 and PP #5 only, plastic buckets, pails, 

storage containers HDPE #2 or PP #5. NO GLASS WILL BE ALLOWED IN PSSI COMMINGLED RECYCLING. 

• Items such as glass, aluminum foil, plastic film and other items not allowed in the commingled recycling will 

have depot/drop off options available for recycling. 

As the rules for this legislation are finalized, PSSI will provide more information about implementation and the 

exciting changes coming to Pendleton to Reduce, Reuse, Recycle and Compost more, all for the betterment of our 

environment! 

- Michael R. McHenry, President, PENDLETON SANITARY SERVICE, INC.  
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New leadership at Pendleton Fire & Ambulance 
Anthony Pierotti takes over as chief, Valorie Tomren as assistant chief 

 
New leadership has taken the wheel at Pendleton Fire & Ambulance.  

Pendleton’s former assistant fire chief, Anthony Pierotti, 
stepped into the Fire Chief role on Nov. 1, and this week, the 
department welcomed Valorie Tomren as the new assistant 
chief and fire marshal.  

Pierotti said the duo is adjusting to their new roles and just 

starting to plan for the future. He said having Tomren on 

board as fire marshal will allow them to increase the focus on 

community outreach and education. 

“One thing I do know is we’re looking to expand the commu-

nity risk reduction area. That’s going to be our big push,” Pie-

rotti said. “We are just getting started, so we’re going to get 

our feet under us. That being said, we’re going to keep run-

ning calls, keep our crews training and healthy.” 

Pierotti came to Pendleton from Tucson, Arizona. He worked 

for 21 years at the Tucson Fire Department before moving to Pendleton four years ago to become the assistant chief under 

Fire Chief Jim Critchley. When Critchley retired at the end of October, Pierotti stepped into the head role. Pierotti said he is 

looking forward to continuing the system of training and leadership he and Critchley started. 

“We have a great community here, and Jim (Critchley) and I were able to set a new system in place for the department over 

the past four years that has made a ripple effect around the community. I’m really excited to be able to keep that going,” he 

said. 

Tomren will help Pierotti with that momentum. Pierotti said he first met Tomren through training in the Airport Rescue Fire-

fighting (ARFF) program. Tomren oversaw that program out of the Tri-Cities and has assisted in training many of Pendleton’s 

firefighters.  

“We’ve been working with Valorie for a couple years, and she’s going to do a great job here,” Pierotti said. “She’s got a great 

personality, a good demeanor, and I’m excited for her to start interacting with the community in that fire marshal role.” 

Tomren grew up in Ronald, Washington, a small community near Cle Elem. She started her firefighting career in the Army Re-

serves and has spent 25 years with the fire department for the City of Pasco. Tomren said she was going to retire in June but 

coming to Pendleton gave her an opportunity for growth and the ability to be part of a good department wanting to grow its 

Prevention and Community Risk Reduction program. 

“Sometimes you need a change in order to grow,” she said. “I really like that it’s a smaller department. I’m going to learn the 

community, learn the people that I work with, and then go from there.” 

Typically, a fire marshal focuses on inspections and investigations, especially in arson cases. Pierotti said Tomren will handle 

those duties as well as community risk reduction. She will promote safety information, craft safety tips and draft social media 

messaging. 

“She’s going to be the face of the fire department when it comes to community risk reduction,” he said. “People think of the 

fire department as fighting fires and running EMS. We’re also education, getting CPR classes out, getting safety messages out, 

helping our elderly population if they have trouble with falling. We’re going to try to revise and expand what people think of 

the Fire Marshal as. I’m excited about that.”  

Learn more about Pendleton Fire & Ambulance at https://pendleton.or.us/fire .  
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Want Direct Payment of 

your Utility Bill? 

https://pendleton.or.us/finance/page/pay-my-bill




We are partnering with the      
Pendleton Public Library to 
bring teens a FREE Drop in 

night at the Rec Center! Come 
hang out with your friends 
and have PIZZA, play video 
games, open gym, & more! 

Nov. 17, 2023 at 6:00 pm 

For ages 12-18 

This library favorite is back for an-

other round! Join us in the children’s 

area for themed playdough tables. 

You make the mess, we clean it up! 

What’s not to love?  

Nov. 25th @ 10:15 a.m. 

Welcome to STEAM Games, the brand-new monthly 
program that lets children learn about the BIG 5 

STEAM disciplines through fun and educational ac-
tivities. Ages 8-12. Registration Required. 



Congratulations to the crew at the  

Pendleton Rec Center for winning this 

year’s department costume challenge on 

Halloween with their Wizard of Oz  

costumes and decorations. 

Abling named to national 
Advisory Group 

Pendleton UAS Range Manager Darryl 
Abling has been named to Pacific 
Northwest National Laboratory’s ARM 
UAS Advisory Group. ARM 
(Atmospheric Radiation Measure-
ment) is a division of the Department 
of Energy, and the highly esteemed 
advisory group is made up of accom-
plished subject matter experts from 
respected research institutions all over the United States. 
 
PNNL has been testing an atmospheric research vehicle, 
ArticShark, at the Pendleton UAS range for more than 7 
years, and Darryl has worked closely with the company 
from the very beginning. 
 
“The fact that PNNL reached out to Darryl to serve on 
this advisory committee just shows what high regard 
they hold him in,” Economic Development Director Steve 
Chrisman said. “It’s pretty awesome to see Darryl and 
the Pendleton UAS Range (PUR) listed amongst some of 
the most learned UAS researchers in the Country.”  



 

 

 

 

 

 

 

 

PUBLIC WORKS SUPERINTENDENT 

This position may perform any variety of supervisory, administrative, skilled, technical, and maintenance work in the 
planning, construction, operation, repair, maintenance, and replacement of City water, sewer, street, and storm 
drainage facilities and systems. Coordinates all work with other supervisors and utilities/agencies. Requires a High 
School Diploma or equivalent; seven (7) years of experience in the construction, repair and maintenance of water, 
sewer, street, or storm drainage systems including the operation of related maintenance equipment; or any satis-
factory equivalent combination of education and experience. Special requirements are you must possess, or be 
able to obtain by time of hire, a valid Class A commercial driver’s license and have a satisfactory driving record. 
Must be able to pass the department’s security clearance standards including review of driving record and criminal. 
Must have or be able to get within 6 months of hire, Operator in Direct Responsible Charge certification for 
Wastewater Collection IV.  

Salary range $6,310 - $7,950 DOE, plus excellent benefits. Applications are available at www.pendleton.or.us/
employment, at City Hall, 500 SW Dorion, or by calling 541 966-0201. Completed applications must be return to 
Human Resources at City Hall or at human.resources@ci.pendleton.or.us. This position is open until filled with first 
review on Thursday, November 16, 2023, by close of business day.  

UTILITY WORKER 2—POOL/ICE RINK OPERATOR (FULL-TIME/YEAR-ROUND) 

The Pendleton Park and Recreation Department is seeking a highly motivated self-starter to serve as pool operator 
at the Pendleton Family Aquatic Center, perform maintenance tasks at the Ice Rink, and other Park and Recreation 
Department facilities. The position will report directly to the Recreation Supervisor and will be a full-time year-round 
position. 

This position will be a mix of routine maintenance, and reacting to issues and failures as they arise to ensure con-
tinuous successful operation of a 1.5 Million Gallon aquatic center containing 3 pools, water slides, locker rooms, 
and grounds. This position will also be responsible for maintenance tasks at the ice-skating rink during the winter 
and at other park and recreation facilities as needed.  Work will be performed both indoors and outdoors in all 
weather conditions, and will regularly require lifting of up to 60lbs, bending, kneeling etc. 

The ideal candidate will have a strong background in plumbing, general maintenance, and troubleshooting sys-
tems.  This position will be required to either have or be able to obtain, within 6 months of hire, a Certified Pool Op-
erator qualification, and forklift certification. The department is willing to provide training for the candidate to acquire 
these certifications. 

The position will be primarily Monday-Friday 7am-4pm, but will be required to be on-call evenings and weekends 
every other week during the pool and Ice rink seasons. The wage range is $4,037 - $5,128 per month DOE plus 
excellent benefits. Requires valid driver's license and ability to pass a criminal background check. 

For questions, contact Jeff Hamilton at 541-276-8100. Applications are available HERE or 500 SW Dorion Ave-
nue. Completed applications must be returned to human.resources@ci.pendleton.or.us. The position is open until 
filled, with first review November 1, 2023. 

PART-TIME RECREATION INSTRUCTOR POSITION IN THE PARKS & RECREATION DEPARTMENT.  

The position is responsible for the provision of safe, nurturing, well-supervised day programs, events, and other 
special programs.  Duties will include supervising and engaging youth in daily activities; coordinating with parents, 
collaborators, and volunteers; assigning the work of Recreation Aides, and keeping appropriate records. Requires 2 
years of training, education, or experience in childcare or education. Good interpersonal skills, ability to communi-
cate effectively, work independently, use a computer and drive are also required.  Approximately 20 hours per 
week, primarily afternoon & early evening. $15.50-$17.95 per hour DOE, no benefits.  Applications are available 
at HERE or at City Hall, 500 SW Dorion, Pendleton OR 97801.   

https://pendleton.or.us/sites/default/files/fileattachments/human_resources/page/12281/application-fillable_0_0.pdf



